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The Master Plan for Higher Education sets aggressive goals for degree production.  The Plan 
acknowledges a need for growth in STEM and Health related programs as the system grows overall 
to meet the needs of students and Washington.  This report is designed to identify high employer 
demand occupations and further target growth to meet the needs of the economy.   
 
The report is required under 28B.76.230 to assess “the number of forecasted net job openings at 
each level of higher education and training and the number of credentials needed to match the 
forecast of net job openings.”  The Higher Education Coordinating Board “shall produce, jointly 
with the State Board for Community and Technical Colleges and the Workforce Training and 
Education Coordinating Board, an assessment of the number and type of higher education and 
training credentials required to match employer demand for a skilled and educated workforce.”  
This is the third in the series of biennial reports published by the three agencies in response to the 
2004 statute. 
 
The results of this report indicate that looking over the long range, gaps between current degree 
production and employer demand are expected. The analysis looks at current numbers of completers 
entering the labor force and average annual demand in 2014-2019. The analysis does not make any 
adjustment to account for net in-migration of educated workers.  
The report finds that: 

• To meet the projected needs of employers, we will need an additional 9,000 completers at the 
mid level, 10,000 at the bachelor’s level, and 9,000 at the graduate level annually by 2019. 

• At the mid level, high demand fields are identified as health shortage occupations; 
installation, maintenance and repair; manufacturing and production; accounting and 
bookkeeping; human and protective services; and science technology. 

• At the baccalaureate level, high demand fields are identified as computer science, 
engineering, and health, life sciences and agriculture, and physical science occupations. 

• At the graduate level, high demand fields are identified as computer science, engineering, 
health, life science and agriculture, physical science, and human and protective service 
occupations. 

• Further analysis is required of education fields at all levels.  In addition, it appears there may 
be shortages within the social science and media and communication occupation groups.  


